GOVERNMENT OF KARNATAKA

PROCEEDINGS OF THE GOVERNMENT OF KARNATAKA

Sub: Regarding successful implementation of State Training Policy.
READ:
1. Karnataka Government Noftification No:
dated:07-10-2011.
2. G(')‘vemment Order No: DPAR 87 KTP 2669, Dated: 09-11-2011.

3, Administrative Trolning Institute, Letter No. TRG.CR.02/2008-09,
' Dated:28-05-2011 and 29.2.2012.

4 ngh Level Committee Meetmg Proceedmgs d1d.28.08.2012.

DPAR 87 KTP 2009

| PREAMBLE:,

In the Government Notification dated:07-10-2011 read at (1) above the
Karnataks State Government has implemented State Training Policy which
env_iSéges training for all Govemment Officials for better Governance.

}n the Government Order dated: 09—11 2011 read at (2) above the State
Government has constttuted State Tmmmg Councii under the Chalrmanshlp of the
'Chlef Secretary and High Powered Co- ordination committee under the
chalrmanshlp of- Additional Chief Secretary for the successful 1mplementat|on of
- "Trammg Pohcy, Trammg Destgns and Programs as well as issue concernmg their
Fim plementatlon : : '

b i the pmnts mcluded m the State Trammg Pohcy, the Director

. Genetal, Admlmstratwe Training Institute read at (3) sbove has requested the

e Stéte Gowemment to issue orders mcludmg the pomts suggP-St'ifd by them, for. the

e guCCESSfU‘ lmp]ementatlon ofTra:mng POEICV



In the meetrng proceedings read at(4) chaired - by Addl. Chief Secretary,
successful impiemenlatmn of Training Policy was discussed in detail and decided
to issue sepamte Government order for the same as discussed.

In view of the above the State Government issues the following orders,

GOVERNMENT ORDER NO. DPAR 148 KIP 2011, {P-2) BANGALORE,
o DATED:13.09.2012 .
After carefu) conmderation of the abnve the Government has approved the

following opemronal guudelmes for implementing the Karnataka State Training
Policy, - -

An iniegrated frﬁainin’g packing of functiomal and managerial training will be
imparted to the govérnment employees at regular interval.  This would be based
on Competency_ Dévelopment of each level/employee.

Tram:ng is m'mdatory The ofl‘cersfoff‘cmrs nominated for training, must
compulsonly attend -training. To monitor the effective mpiementat:on of training
' pohcy, the followmg Karnataka State Trammg Counc:l and High Power
'Co ordmat[on Commrttee are constltuted

!{ARNATAKA STATE_ TRAINING "coun_tcn.-_ .

Ch:efSecretary LT T ~ Chairman -
_l, A Addmonal Chlef Secrezary 3-'1-' g e Member
can 'Additlonal Chief Secretary and % Member
Dpvelopment Commrss:aner o :
o '_PnnupalSe" 'retary, Finance DEpartment' i '-.'_'_-"_._:"_._ = Member
- _;4_.-._Prmcrpal Secreta ry, R. D.&P R Department - Méh}be’? .
‘ S.‘fPrinc:pa!Secretary, Plannmg Department LT Mernber:
6 DiFector Genera! AdmmlstmtweTrammg lnst:tute s r:\-fie'rr:]b"ér'
T Mysore : - : o

7 SecretamDPAR{Serwcesj S i\ﬁémbér



8. Director, Institute of Social and Economic Change - Member

Bangalore -
g Director, Indian institute of Management, Bangalore - Mernber
10.Chairman, Indian Institute of Public Administration ' - Member
Bangalore N
11.Principal Secretary, DPAR(AR), - Member Secretary
INVITEES
1. Prmczpal Secretary, Home Department
S22 Pnndpal Secretary, Health & Family Welfare Department
3, -PrmmpalSecretary Revenue Department.
4 'Prmc]paISecretary, Educatlon Departinent.
5. Prlnclpal Secretary, Urban Development Depa:tment
: 6 -Pl'ln_l:l]:la! Secretary, Women and Child Welfare Department.
7. Difector, National Law School of India, Bangalore.
8. Director, Fiscal Policy Institute, Bangaloré
9. - Director, Centre for Good Governance, Hyderabad
10

0. The Chalrman can co-opt any memher who can contnbute sul:ustm*ma-lh,f in
;.'_ﬁthe arEa of lrammg B . . _

_ H!GH POWERED CDURDINATION COMM!T]‘EE

1 AddltlonaiﬂhlefSechtary LT = Chairman

2. PrmcnpaESCtretary, DPAR(AR) © . -Member
3. Drrector General Admamstratwe rr:ammg institute S Membef.

'nncipaISecretary, DPAR L e -__"._:-' L -Member
eputySecretarf, DPAR(ﬂR) -_f_' Lot - Membe; Secretary

State Trammg Eouncrl wr]l meet at least om:e m a year and ngh Powered -
Cgord:r}a’non Commmee w:ll meet c-nr.e in quarter



All departments with more than 500 employees will designate separate

Training

Managers at appropriate level to identify, develop and coordinate

training programmes and monitor them.  All officers and officials must undergo
induction training immediately after appointment. At eyery stage of promotion
training is mandatory. In the department with less than 500 employees, the top
Jevel officer of administration wing will perform the duties and respons.blhtles of
Training Manager. .

OPERATIONAL GUIDELINES:

1 Training can be broadly classified as lnduct:on Traming, Functlonai Trammg
and Managerial Training. :

a)

b)

)

Induction. level trammg prepares a Government Servant/()fﬁcer to fltr
into Govemment set-up.

Functional training relates to the specific functional area of the"
Department or Undertaking concerned. This involves up gradation of
skill, updating knowledge, toning up of systems and. procedures with
reference 1o case studies, case laws, audit reports and reports of the
Legislature Committees, FEvaluation studies reports of various
committees and Commissions at the State level and all India level, inter-
State comparison, international development and standards in the.
procession concerned, etc. - . : :
Management training involves management onentatlon optrmizing.'
given resources, with a result onented approach adoptmg all modern
management practices. '
The officer/official must undergo mimmum 3 trainings in his/her service,
satisfactory completion of training is mandatory for earning mcrements

* or promotion to the next cadre:

f)

Ofﬁcer/ Official failing to attend during the course of tramlng has to bear’
50% of the tralmng cost (mdmdual!y) or Rs.1, 000] which ever is hugher‘
pEtscnal!y and is 3150 liable for disciplinary proceedmgs

The officer/official must undergo a trammg of not less than 5 days ina
penod of 5 years






