STATE TRAINING POLICY:
GOVERNMENT OF
KARNATAKA OPERATIONAL
GUIDELINES ON
IMPLEMENTATION



GOVT. ORDERS ON STP

Notification No DPAR 87 KTP 2009
Dt:07.10.2011

GO NO DPAR 87 KTP 2009 Dt:09.11.2011
High Level Committee Proceedings
Dt: 28.08.2012

GO NO DPAR 148 KTP 2011(P-2) Bangalore
Dt:13.09.2012



TRAINING MANDATE

Integrated packing of functional &
managerial training to be imparted at regular
intervals.

Training to be based on competency
development needs.

Training is mandatory.

All officers/officials nominated for training
must compulsorily attend training.

Cont.:-



Cont.:-

TRAINING MANDATE

e All departments with more than 500
employees to designate separate Training
Manages(TM) at appropriate level.

e Designated TM to identify, develop and
coordinate training programmes and
monitor them.

e In departments with 1less than 500
employees, the top level officer of

administration wing will perform duties of
T™.



OPERATIONAL GUIDELINES

 Training can be broadly classified as
v' Induction Training.
v Functional Training
v Managerial training

 Every officer/official must undergo
minimum 3 trainings is his/her service

Cont.:-



Cont.:-

OPERATIONAL GUIDELINES

Satisfactory completion of training is
mandatory for

v Earning increments or

v Promotion to next cadre

Officer failing to attend training to bear

v 50% of the training cost (individually) or

v Rs.1000 whichever to higher personally, also
v' Liable for disciplinary proceedings.

Every officer/official must undergo training of
not less than 5 days in a period of five years.



DISTINCT ROLE OF TRAINING

INSTITUTES

Departmental Training institutes (DTI) will
focus on functional aspect of training.

ATI will conduct foundation /induction level
courses of all Group ‘A’ & ‘B’ level officers.

ATI will train trainers (in all DTIs) and training
managers.

Training can be imparted in following modes:
v' Face to face training

v Off campus programmes

v Satellite based training

v' E-learning



GUIDE LINES: TRAINING CELLS

Departments with strength of over 500, a
compact training cell to be set-up.

The cell will undertake:

v Assessment the training needs

v Processing of deputation of officers for
training

v Review of programme

v Annual updating of curriculum



GUIDE LINES: TRAINING
COMMITTEE’S

Departments with strength of S000 or more will
form a committees to evolve blue-print for
training in next five years.

The committees will:
v" Make one time assessment of training needs

v' Assess infrastructure and other facilities in
that department

Cont.:-



Cont.:-
GUIDE LINES: TRAINING

COMMITTEE’S

v Examine need for departmental training
institute where no such institute exist.

v Wherever possible existing facilities and
institutes including NGOs and Private
Training Institutes can be made use of, and

v The Committee reports be converted to
appropriate govt orders for implemented on &
follow —up.
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